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Behaviour Policy 

LITTLE COMMON SCHOOL PHILOPSOPHY
At Little Common School, we believe that considerate behaviour is essential if we are to create a positive social and learning environment and ensure that all children achieve their full potential.  We believe that everyone has a right to be treated with respect and expect all who work and learn here to show respect to one another, and to treat each other with positive regard for feelings, individuality and personality.  
We follow a Thrive approach that involves a specific way of working with all children. This helps to develop their social and emotional wellbeing, enabling them to engage with life and learning. We seek to create a calm, supportive and safe environment by:
· Fostering positive, caring attitudes towards everyone where achievements at all levels are acknowledged and valued

· Promote the Little Common School values

· Encouraging increasing independence and self-control so that each child learns to accept responsibility for their own behaviour
· Having a consistent approach to responding to positive and antisocial behaviour throughout the school supported by parental co-operation and involvement
· Establishing clear boundaries of acceptable behaviour so that each child understands and follows the ‘golden rules’ 

· Promoting early intervention 

· Raising awareness and understanding about appropriate behaviour through our PHSE programme and to promote British values

· Celebrating and rewarding good behaviour

· Providing support for children behaving antisocially and also for the victim in the case of bullying

It is crucial that parents and carers support the school’s behaviour policy and help their children understand why respecting this policy is important for the wellbeing of every pupil and the smooth running of the school.

1. OUR GOLDEN RULES

Our Golden Rules have been created in collaboration with our children and clarify the expected behaviour in and around the school.  They will be a focus in PSHE sessions and assemblies throughout the year and are revisited when the behaviour policy is reviewed.  The Golden Rules are displayed around the school and in each classroom.
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2. OUR SCHOOL VALUES 

We believe that positive relationships underpin a positive school culture and our school values help us achieve this.  We have high expectations of ourselves and each other.  Staff model the school’s values and they are interwoven through our curriculum to ensure that our children understand what good behaviours are expected and why.
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3. CLASSROOM APPROACHES TO MANAGING BEHAVIOUR
Class teachers are responsible for creating a positive ethos through praise and rewards for good work and desirable good behaviour.  In addition to whole school behaviour systems, teachers and year groups may use additional strategies to support behaviour management to suit groups of children or individual pupils they are working with. 
Whole class recognition and rewards

All classes have a marble jar as a whole class reward system.  Marbles can be earned as a whole class for showing excellent cooperation and behaviour as a group.  Once the jar is full, the class receive a joint reward decided on together by the teacher and the children.  Marbles must not be removed from the marble jar as a consequence.
Individual recognition and rewards

For good behaviour and effort, linked to golden rules and school values, children receive rewards, appropriate to their age and stage of development.

In Foundation Stage, children receive stickers on an individual basis.  In Key Stage 1 children earn stars.  Once children have received 15 stars, they are rewarded with a special sticker/certificate.    
In Key Stage 2, children earn merits.  Once children have received a set number of merits, they will receive a star pin badge to wear on their uniform.  
	Reward Level
	Number of merits

	Bronze star badge
	100

	Silver star badge
	200

	Gold star badge
	300

	Little Common Emerald star
	400


Star of the Week


Each class teacher will choose one pupil from their class to receive a Star of the Week award at a weekly celebration assembly.  The children receive a certificate during the assembly and their name is displayed on our ‘Achievement Awards’ display for one week.

Good to be Green approach

‘Good to be Green’ is used throughout Key Stage 1 and 2 as a consistent whole school approach to behaviour management.

All children start each day on a green card. If a child does not comply with school rules and classroom expectations, the green card may be replaced with a yellow ‘thinking card’.  This is a warning and acts as a visual reminder for the child that expectations for good behaviour should be met. This is introduced in the Foundation Stage.  Children are encouraged to make conscious, good choices about their behaviour so that they learn internal discipline, modify their behaviour and move back onto a green card.  Good behaviour is that which is positive, helpful, and intended to promote social acceptance.  It is characterised by a concern for the rights, feelings and welfare of other people, and benefits other people or society.
In Foundation Stage and Years 1-4, the cards are reset to green after break time and lunchtime to allow a fresh start to each session. In Years 5 and 6, the cards are not reset for each session, although there is the addition of an amber card following a yellow. The rationale for this is to prepare children for the expectations of behaviour on transition to secondary school. Pupils in all year groups have the opportunity to correct their behaviour and make good choices to move back to a green card.
Is it really kind and helpful, or could it be 'positive' behaviour. To get outstanding for behaviour, we need to have really positive attitudes to work, and it is that real determination and enthusiasm that needs to be rewarded too.

Good behaviour and an attitude to learning beyond just simply being ‘good’ is rewarded by receiving a silver card.  For continued exceptional behaviour, a child may receive a gold card that results in a whole class acknowledgement and a marble for the class jar. The pupil will also receive a congratulatory postcard home. Gold cards are the ‘gold standard’ of behaviour and should not be used to reward a child who has made improvements in their behaviour from a lower than acceptable standard. In these circumstances, a personalised approach should be used with a different agreed reward to work towards. 

For children on a yellow card (amber in Years 5-6), any further deviance from good behaviour may result in a red card being issued, which will result in a consequence.  Once the consequence has been completed, the card returns to green.  Should the consequence be impossible on the day of the red card being issued, it will take place on the following day.  However, the card will return to green and the day will start afresh.  When a child has received three red cards in a term, the teacher must record this on the pupil profile and the deputy headteacher must be informed. The deputy headteacher will determine what action should follow this point, dependent on individual pupil circumstances. 

Any further disruption caused to the class by a child after receiving a red card will result in the pupil being removed and placed in another class for a specified period agreed by their Phase Leader to complete their class work.


All members of staff are responsible for supporting children with their behaviour.  If a child shows antisocial behaviour during playtime or lunchtime, staff on duty should inform the class teacher and decide whether turning a card is warranted. The class teacher will be responsible for the follow-up consequence. 


Red and gold cards are recorded on Arbor.

Our behaviour system has a progressive nature as the children grow and mature so some of the details of the rewards and consequences change.  
Each new day provides a new start on a green card for every child.  
The ‘Good to be Green’ charts for each year group explain the differences in the rewards and sanctions and are displayed in classrooms.
4. INCIDENTS OF DIFFICULT AND DANGEROUS BEHAVIOUR – BLUE CARD
If pupils exhibit behaviour that is considered dangerous or which may result in harm to the child, other children or staff, or damage to property, staff should contact the school office to summon support from the Senior Leadership Team by phoning the office or sending a blue card. The school office will locate a member of SLT immediately. All incidents of behaviour necessitating a blue card will be logged on Arbor behaviour tracker by the reporting member of staff.  

If it is deemed necessary by the SLT members involved, reasonable force may be used using trained members of staff.  Parents will be informed if reasonable force has been used.  The school follow DfE guidance set out in Use of Reasonable Force (2013)
The safety of pupils and staff is the prime underpinning aim of the use of force.  It is essential that the physical management of pupils: 

· should, wherever possible, be avoided 

· is seen as a rare occurrence and as a last resort 

· seeks to ensure the safety of the pupil, other pupils and staff 

· is part of a whole school behaviour policy 

· must be used in ways that maintain the safety and dignity of all concerned 
Staff may use reasonable force to: 

· prevent a pupil from harming themselves 
· prevent a pupil from harming others 
· prevent a pupil leaving if leaving would risk their safety 
The use of reasonable force should: 
· be in the best interests of the child or young person, 
· be reasonable and proportionate to the circumstances, 
· use the minimum force necessary for the minimum time necessary, 
· be based on a comprehensive assessment of risk, 
· have regard for other young people and adults present, and 
· respect the safety and dignity of all concerned
5. REPEATED ANTISOCIAL BEHAVIOUR

Antisocial behaviour is that which violates the rights of another person; is likely to cause injury, harassment, alarm or distress; causes harm to an individual, a group, the community or the environment. 

If a child persistently behaves in an antisocial manner, the class teacher will be supported by the Senior Leadership Team.  Parents and carers will be informed. It is important that home and school work together to identify the cause of the behaviour and ways to address it.  Additional support may be put in place, appropriate to the needs of the child and the class.  The purpose of intervention is to support the child to modify their behaviour. 
A very small number of pupils may require a personalised behaviour chart.  This provides a means through which class teachers can record incidents of antisocial behaviour in order to support a dialogue with parents and highlight any patterns to the behaviour.   
In order to prevent disruption to other pupils, pupils exhibiting antisocial behaviour may have to work in another room, where they will be supported either individually or in a small group. Whenever possible, they will undertake the same work as their class. 
In order to avoid further incidents of antisocial behaviour, it may be necessary for pupils to be internally excluded. This means that the pupil may be unable to access various areas of the school such as the playground, due to their previous antisocial behaviour as a protective consequence. Internal exclusions will be for a fixed period before review, after which they may be continued if it is deemed necessary. 

Where behaviour is dangerous or when all other reasonable measures have failed to make an improvement in behaviour, external exclusion may result. These may be either temporary (suspension) or permanent. (See DfE guidelines). 

6. ROLES and RESPONSIBILITIES
The governing board:

· Monitoring this behaviour policy’s effectiveness and holding the headteacher to account for its implementation
The headteacher:

· Reviewing and approving this behaviour policy

· Ensuring that the school environment encourages positive behaviour 

· Ensuring that staff deal effectively with poor behaviour
· Monitoring how staff implement this policy to ensure rewards and sanctions are applied consistently to all groups of pupils

· Ensuring that all staff understand the behavioural expectations and the importance of maintaining them

· Providing new staff with a clear induction into the school’s behavioural culture to ensure they understand its rules and routines, and how best to support all pupils to participate fully

· Arranging appropriate training in behaviour management, and the impact of special educational needs and disabilities (SEND) and mental health needs on behaviour, to any staff who require it, so they can fulfil their duties set out in this policy

· Ensuring this policy works alongside the safeguarding policy to offer pupils both sanctions and support when necessary

· Ensuring that the data from the behaviour log is reviewed regularly by SLT, to make sure that no groups of pupils are being disproportionately impacted by this policy 

· Ensuring that safeguarding records are regularly reviewed and analysed for bullying incidents and trends

Teachers and staff:
· Creating a calm and safe environment for pupils

· Establishing and maintaining clear boundaries of acceptable pupil behaviour 

· Implementing the behaviour policy consistently

· Communicating the school’s expectations, routines, values and standards through teaching behaviour and in every interaction with pupils

· Modelling expected behaviour and positive relationships

· Providing a personalised approach to the specific behavioural needs of particular pupils

· Considering the impact of their own behaviour on the school culture and how they can uphold school rules and expectations 
· Responding promptly and appropriately to any incidents of bullying
· Recording behaviour and bullying incidents promptly 

· Challenging pupils to meet the school’s expectations
· Providing regular education on bullying prevention and awareness
The senior leadership team (SLT) will support staff in responding to behaviour incidents
Parents and carers

· Familiarise themselves with the school’s behaviour policy 
· Support their child in adhering to the school’s behaviour policy
· Inform the school of any changes in circumstances that may affect their child’s behaviour
· Raise any behavioural or bullying concerns with school staff promptly
· Work in partnership with the school
· Take part in the life of the school and its culture

The school will endeavour to build a positive relationship with parents and carers by keeping them informed about developments in their child's behaviour and the school’s policy, and working in collaboration with them to tackle behavioural issues.

Pupils 

Pupils will be made aware of the following during their induction into the behaviour culture:

· The expected standard of behaviour they should be displaying at school

· That they have a duty to follow the behaviour policy
· The school’s key rules and routines
· The rewards they can earn for meeting the behaviour standards, and the consequences they will face if they don’t meet the standards
· The school’s expectation of them to treat others with respect and kindness

· Their responsibility to report any incidents of bullying to a trusted adult

· The school’s expectation that they will support peers who may be experiencing bullying

· The pastoral support that is available to them to help them meet the behaviour standards
Pupils will be supported to meet the behaviour standards and will be provided with repeated induction sessions wherever appropriate.  Pupils will be supported to develop an understanding of the school’s behaviour policy and wider culture.  Pupils will be asked to give feedback on their experience of the behaviour culture to support the evaluation, improvement and implementation of the behaviour policy.  Extra support and induction will be provided for pupils who are mid-phase arrivals.

7. EQUAL OPPORTUNITIES & INCLUSION
We aim to ensure that all pupils have equal access and opportunity to the curriculum, regardless of race, gender reassignment, disability, sexual orientation, religion or belief, and that teaching and learning in our school reflects our diverse society and promotes inclusion.  We recognise that the Good to be Green card system does not meet the additional needs of a few individual children.  Where this is the case, we will put personalised behaviour systems in place.  This may include:
· Involvement of Inclusion Manager and/or Phase Leader

· Drawing up of a behaviour plan in collaboration with parents and carers

· Writing of a risk assessment 

· Referral to outside agencies to seek specialist support and/or advice

8. CHILD-ON-CHILD ABUSE 
This is behaviour by an individual or group, intending to physically, sexually, or emotionally hurt others. All staff should recognise that children can abuse other children. All staff should be aware of safeguarding issues from child-on-child abuse. 
Child‑on‑child abuse (as set out in Keeping Children Safe in Education 2025, Paragraph 30 and summarised again in Annex A) is likely to include, but may not be limited to: 

· Bullying, including cyberbullying, prejudice‑based and discriminatory bullying. 

· Abuse in intimate personal relationships between children (sometimes known as ‘teenage relationship abuse’). 

· Physical abuse, such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm (which may include an online element that facilitates, threatens, or encourages physical abuse). 

· Sexual violence, such as rape, assault by penetration, and sexual assault (which may include an online element that facilitates, threatens, or encourages sexual violence). 

· Sexual harassment, including sexual comments, remarks, jokes and online sexual harassment, whether standalone or part of a broader pattern of abuse. 

· Causing someone to engage in sexual activity without consent, such as forcing someone to strip, touch themselves sexually, or engage in sexual activity with a third party. 

· Consensual or non‑consensual sharing of nude or semi‑nude images and/or videos, also referred to as sexting or youth‑produced sexual imagery. 

· Upskirting, which involves taking an image under a person’s clothing without permission, with the intention of viewing their genitals or buttocks to gain sexual gratification or to cause humiliation, distress, or alarm. 

· Initiation/hazing‑type violence and rituals, which may include harassment, abuse, or humiliation used as part of an initiation process and may also include an online element. 
Please refer to our Safeguarding Policy for further detail and clarification.

Through promoting a positive and respectful culture in our school which values diversity and inclusivity, staff support pupils to know that we:
· Take their safety and wellbeing seriously

· Listen to them 

· Act on their concerns 

· Do not tolerate or accept abuse
Our response will be proportionate, considered, supportive and decided on a case-by-case basis, taking into account the age and developmental stage of the alleged perpetrator(s) and the nature and frequency of the alleged incident(s).

    

· Staff will report to DSL/DDSL who will investigate the incident
· DSL/DDSL will liaise with class teachers and Phase Leader where appropriate
· DSL/DDSL will refer to children’s social care and/or the police, as appropriate
· Parents and carers will be informed and meetings offered 
· Sanctions will be applied in line with our yellow and red card system
· Educational consequence and opportunity for restorative work with SLT member
· Incident recorded on MyConcern 
· Support provided to all children involved, as appropriate (victim and perpetrator) 
· When there has been a report of sexual violence, the DSL/DDSL will make an immediate risk and needs assessment. Where there has been a report of sexual harassment, the need for a risk assessment will be considered on a case-by-case basis.

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or protection.  We will consider whether a pupil’s behaviour may be linked to them suffering, or being likely to suffer, significant harm.   Where this may be the case, we will follow our safeguarding and child protection policy, and consider whether pastoral support, an early help intervention or a referral to children’s social care is appropriate. 

Please refer to our safeguarding policy for more information.

The school has a duty to prevent radicalisation and tackle extremism.  Any concerns will raised with the Designated Safeguarding Lead (DSL) and addressed according to the school policy.  Sabrina Simons is the DSL and lead for the Prevent duty in our school.
9. ANTI BULLYING STRATEGY

At Little Common, we take a preventative approach to bullying.  We define bullying as the repetitive (over a period of time), intentional hurting of one person or group by another person or group, where the relationship involves an imbalance of power. Bullying can be physical, verbal or psychological. It can happen face-to-face or online.  Bullying behaviour can be:

· Physical – pushing, poking, kicking, hitting, biting, pinching
· Verbal  - name calling, sarcasm, spreading rumours, threats, teasing, belittling

· Emotional – isolating others, tormenting, hiding possessions, threatening gestures,  ridicule, humiliation, intimidating, excluding, manipulation and coercion
· Sexual – unwanted physical contact, inappropriate touching, abusive comments, homophobic abuse
· Online /cyber – posting on social media, sharing photos, sending nasty text messages, social exclusion

· Indirect - Can include the exploitation of individuals
The measures we take to prevent bullying, our response to bullying incidents and the roles and responsibilities of stakeholders is detailed within this behaviour policy.
10. LIMITATIONS
All staff will endeavour to follow the policy consistently to the best of our ability.  Staff will make a professional judgement based on the circumstances of each individual situation.
11. LEGISLATION, STATUTORY REQUIREMENTS AND STATUTORY GUIDANCE
This policy is based on legislation and advice from the Department for Education (DfE) on:

· Behaviour in schools: advice for headteachers and school staff (most recently updated 2024)

· Searching, screening and confiscation: advice for schools (2022)

· The Equality Act 2010

· Keeping Children Safe in Education (2025)

· Suspension and permanent exclusion from maintained schools, academies and pupil referral units in England, including pupil movement (August 2024 edition)

· Use of reasonable force in schools (effective until 31 March 2026) and Restrictive interventions, including use of reasonable force in schools (effective from 1 April 2026)

· Supporting pupils with medical conditions at school (2014 guidance, updated 2017; new statutory guidance in consultation for 2026)

· Special Educational Needs and Disability (SEND) Code of Practice: 0–25 years (updated 2024)

· Schedule 1 of the Education (Independent School Standards) Regulations 2014

· DfE expectations that academies publish their behaviour policy and anti‑bullying strategy

Other Relevant Policies

This policy should be read in conjunction with:

Health & Safety policy

Child Protection and Safeguarding Policy
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